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January
HQ LLWS Panel Discussion of 4 Mission Directorates moderated by John Schumacher
Independent Technical Authority/NESC/Safety – January 25 at 1:00 EST from KSC

February
Strategic Planning: Capability and Strategic Road-Mapping and Competition Working 
Group 
Science Mission Directorate
Space Operations Mission Directorate 

March
Aeronautics Research Mission Directorate 
Exploration Systems Mission Directorate

April
Operations Council/Mission Support Offices
Organizational Design: Clarity Team Implementation and NOMET update
Institutions and Management Office: Managing the Infrastructure of NASA

Transformation Dialogue Topics and Schedule

www.insidenasa.nasa.gov to join on-line discussion forums


